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Abstract  

Employee performance at Semen Padang Hospital. The population in this study were 

all employees of Semen Padang Hospital. The sample selection technique used 

porpusive sampling and obtained a sample of 72 samples. The method of analysis 

using multiple linear regression analysis with SPSS 21.0. Based on the results of 

research and hypothesis testing that have been carried out, the results of the study 

can be said that Independent Ability has a significant effect on employee 

performance at Semen Padang Hospital. Compensation has a positive and significant 

effect on employee performance at Semen Padang Hospital. Self Efficacy has no 

significant effect on employee performance at Semen Padang Hospital. Self ability, 

compensation, and self efficacy together have a positive and significant effect on 

employee performance at Semen Padang Hospital. And the contribution of the 

independent variables Self ability (X1), Compensation (X2) and Self Efficacy (X3) 

to the dependent employee performance (Y) is 0.792 or 79,2%. While the remaining 

0.208 or 20,8% is influenced by other variables outside the study. It is expected to 

always improve self-ability and compensation in the company, because self-ability 

and compensation can improve employee performance. Companies are also advised 

to increase Self Efficacy through increasing indicators related to Self Efficacy, 

because Self Efficacy has not been able to provide a significant influence on 

employee performance. 
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INTRODUCTION  

Service public is not quite enough 

answer government And held by agency 

government center And area as well as 

body business owned by country. Service 

public is goods And service public. role 

very important in arrange And direct 

activity (Rahma Puspita & Mustakim, 

2021) . Wrong One form service public 

government is For fulfil need health 

public. as stated in Decision Minister 

Health Republic Indonesia, "Objective 

development health is For ensure that all 

person undergo life Healthy For reach 

degrees health public Which optimal" that 

is For increase awareness, will And ability 

(RI Ministry of Health, 2020) . The current 

situation of the corona virus pandemic 

(Covid-19) is a reflection of how well the 

performance of health workers should be 

appreciated because their current job 

responsibilities are very large. The role of 

health employees is to be at the forefront 

in providing primary health services at all 

levels of society, while still paying 

attention to health protocols . the number 

of personnel from Semen Padang Hospital 

is still limited. Limited personnel and the 

increasing number of post-Covid-19 

patients make health workers have to work 

more extra than before, besides that the 

facilities that support work activities are 

also still not good, making the work 

carried out by health workers not optimal 

so that if it continues it will affect the 

performance of health workers who 

leading to a decrease in service quality. To 

support this, among other things, work 

discipline and optimal employee 

motivation are needed in providing health 

services to all levels of society. Employee 

performance is a very important thing in 

the company's efforts to achieve goals. In 

everyday reality, companies really only 

expect the best performance or work 

results from their employees. However, If 

company No provide equipment in amount 

And quality Which Enough, method Work 

Which Good, means And condition Work 

other Which most in accordance, results 

Work best No will fully optimal, but will 

come from employee, profitable company. 

Very important for company For listen 

with careful And objective when 

something day they find that performance 

employee they Which bad in a manner 

whole Which must blamed due to lack of 

employee discipline at work, lack of work 

loyalty and lack of incentives provided by 

the company (Robbins & Coulter, 2016) . 

There are several factors that can affect the 

performance of Semen Padang Hospital 

employees, one of which is self-ability . 

Self-ability is a talent that a person must 

have in carrying out physical or mental 

tasks, while skills are talents that a person 

has and can be learned in carrying out a 

task (Muhdin, 2018) . 

Self-ability plays a major role in 

individual behavior and achievement. 

Ability in relation to work can be 

interpreted as an individual variable, 

ability cannot be separated from the 

concept of skills. Skills are expressed as 

skills related to the tasks that are owned 

and used in tasks. If every employee is 

aware of the abilities they have, it will 

have a big influence on their performance. 

Thus, if employees have the ability to 

formal education, non-formal education, 

the level of work experience they have, the 

level of desire will encourage their 

performance (Lubis et al., 2021). Research 

on the effect of self-ability on employee 

performance has been carried out by 

(Priyakesuma et al., 2021) and (Jaya & 

https://creativecommons.org/licenses/by/4.0/
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Maryati, 2019) who found that self-ability 

has a positive and significant effect on 

employee performance. Apart from that, 

research from (Lubis et al., 2021) also 

found that self-ability has a positive and 

significant impact on employee 

performance. The next factor in this study 

that affects employee performance is 

compensation. Compensation is contract 

performance For use power Work For 

service Which given by him. 

Compensation is amount package Which 

offered organization to worker as 

compensation employee or user. Factor 

Which influence level compensation is 

offer And request power work , the ability 

and willingness of the company, employee 

work productivity, cost of living (cost of 

living), employee work position and type 

of work nature. From perspective House 

Sick, gift remuneration or remuneration is 

cost Which must issued House Sick to the 

nurse. With thereby, House Sick must Be 

careful evaluate work Which done by 

every nurse, Because company want to 

work the maximizing cost compensation 

Which they take it out. Research on the 

effect of compensation on employee 

performance has been carried out by 

(Nuruzzaman et al., 2021) and (Alwi & 

Sugiono, 2020) who found that 

compensation has a positive and 

significant effect on employee 

performance. Apart from that, research 

from (Alwan & Djastuti, 2021) also found 

that compensation has a positive and 

significant effect on employee 

performance. The last factor in this study 

that can influence employee performance 

is self-efficacy . Self efficacy is a person's 

belief about his chances of succeeding in 

achieving a particular task. Individuals 

with high self-efficacy will achieve better 

performance because these individuals 

have strong motivation, clear goals, stable 

emotions and the ability to successfully 

perform activities or behaviors. Self-

efficacy reflects an individual's belief in 

his ability to carry out a task at a specific 

level of performance. Self-efficacy is a 

belief that arises because you have 

confidence in your abilities to run. 

 

RESEARCH METHODS 

According to (Ghozali, 2016) the 

regression model is a model used to 

analyze the effect of various independent 

variables on one dependent variable. The 

formula for multiple linear regression is as 

follows: 

 
Formula : 

KK = α + β 1 SA + β 2 KP+ β 3 SE + e 

 

Testing the hypothesis using SPSS 

version 21.0 will reveal the significant 

effect of self-ability, compensation and 

self-efficacy on employee performance.  
 

t =
𝑟√𝑛− 2

√ 𝑡− 𝑟²
 

Information : 

r 
2 
= coefficient of determination 

n = number of samples 

 
F test is a test of the regression 

relationship simultaneously which aims to 

determine whether all the independent 

variables together have a significant 

influence on the dependent variable. 

Calculating the F test : 

 
F = 𝑅²/(𝑘−1)

(1−𝑅2)/(𝑛−𝑘)
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Information : 

R 2 = combined coefficient of 

determination 

K = number of independent variables 

n = number of samples 

 

Test Criteria: 

1. If F count < F table, then Ho is 

accepted and Ha is rejected 

2. If F count > F table, then Ho is 

rejected or Ha is accepted 

 

RESULTS AND DISCUSSION 

 

Something survey considered valid If 

questions in survey the can say something 

Which be measured by survey the. For 

measure effectiveness, matter This can 

done with use correlation between score 

question And score total constituents or 

variable. Test efficacy done with do 

correlation bivariate between every score 

index And score constituents whole. 

Decision making is based on the value of 

rcount ( Corrected Item-Total Correlation ) 

> rtable of 0.2139 and can be used for 

further analysis.  

 
Model Unstandardize

d Coefficients 

Standardize

d 

Coefficients 

t Sig. 

B std. 

Error 

Betas 

1 

(Constant) 
,942 2,709  ,348 ,72

9 

Self Ability 
,251 .052 ,321 4,81

3 

,00

0 

Compensatio

n 

,661 ,069 ,641 9,54

9 

,00

0 

Self Efficacy 
.075 ,068 ,069 1,09

9 

,27

5 

Table 2. Multiple Linear Regression 

Analysis Coefficients  

 

Interpretation based on these equations can 

be interpreted as follows: 

a. A constant of 0.942 means 

that if Self ability and 

Compensation and Self 

Efficacy do not exist or 

have a value of 0 (zero), 

then the employee's 

performance remains 

constant at 0.942 units of 

weight. 

b. The regression coefficient 

of the Self-ability variable 

is 0.251 meaning that if 

Self-ability is increased by 

one weight unit, assuming 

Compensation and Self-

Efficacy are ignored or 

have a value of 0 (zero), it 

will result in an increase in 

employee performance of 

0.251 unit weight. 

c. The regression coefficient 

of the Compensation 

variable is 0.661 meaning 

that if the Compensation is 

increased by one weight 

unit, assuming Self ability 

and Self Efficacy are 

ignored or have a value of 0 

(zero), it will result in an 

increase in employee 

performance of 0.661 

weight unit. 

d. The regression coefficient 

of the Self Efficacy variable 

is 0.075 meaning that if Self 

Efficacy is increased by one 

weight unit, assuming Self 

ability and Compensation 

are ignored or have a value 

of 0 (zero), it will result in 

an increase in employee 

performance of 0.075 

weight units . 

https://creativecommons.org/licenses/by/4.0/
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Effect of self-ability on employee 

performance. Based on the table above, it 

shows that the variable Self ability (X 1 ) 

with a t count value of 4.813 > t table 

1.667, and a significant value of 0.000 

<0.05, it can be concluded that H 1 is 

accepted , meaning Self ability (X 1 ) 

partially influences positive and significant 

to employee performance (Y).  Effect of 

Compensation on Employee Performance 

Based on the table above, it shows that the 

Compensation variable (X 2 ) with a t 

count value of 9.549 > t table 1.667 and a 

significant value of 0.000 <0.05, it can be 

concluded that H 2 is accepted , meaning 

that Compensation (X 2 ) partially has a 

positive and significant effect on employee 

performance (Y). Based on the table 

above, it shows that the variable Self 

Efficacy (X3) with a t count value of 1.009 

<t table 1.667 and a significant value of 

0.275> 0.05, it can be concluded that H3 is 

rejected , meaning Self Efficacy (X3 ) 

partially has no significant effect on 

employee performance (Y). Calculated F 

value is 91.105 > F table 2.74, and a 

significant value of 0.000 <0.050, it can be 

concluded that H4 is accepted , which 

means that Self ability ( X1 ), 

Compensation (X2) and Self Efficacy (X3) 

simultaneously have a positive and 

significant effect on employee 

performance (Y). 

 

CONCLUSION 

1. From the results of the first hypothesis 

test partially it can be concluded that 

Self-ability significant effect on 

Employee performance at Semen 

Padang Hospital. 

2. From the results of hypothesis testing 

both partially it can be concluded that 

Compensation positive and significant 

effect on Employee performance at 

Semen Padang Hospital. 

3. From the results of hypothesis testing 

third partially it can be concluded that 

Self Efficacy no significant effect on 

Employee performance at Semen 

Padang Hospital. 

4. From the results of hypothesis testing 

fourth simultaneously it can be 

concluded that Self ability , 

Compensation, and Self Efficacy 

jointly have a positive and significant 

effect on Employee performance at 

Semen Padang Hospital. And the 

contribution of the independent 

variables Self ability (X 1 ), 

Compensation (X 2 ) and Self Efficacy 

(X 3 ) to the dependent variable 

Employee performance (Y) is 0.792 or 

79.2% . While the remaining 0.208 or 

20.8% is influenced by other variables 

outside the research. 
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